EXECUTIVE COACHING FOR
LEADERS & SENIOR MANAGERS
Leaders and Senior Managers
increasingly face the challenges
of driving complex change in fast
moving international
organisations and markets.
Changing culture, developing
organisations and third-party relationships, building high
performing teams, wining customers and dealing with
internal and external scrutiny all draw on our leadership
skills, experience and personal resources.

Gary Storer, Executive Coach

The best leaders are self-aware, always learning and looking
for challenge and support.
We can provide confidential and personal coaching to
leaders and senior managers who are leading change or
themselves going through personal transitions in their
careers or with their people.
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My passion is helping organisations and senior managers
achieve change, whether that’s operational transformation,
improving services for customers, making personal
transitions or being a better leader.

Leading change
Building personal resilience
Developing high performing teams
Managing relationships
Career transition and development
Turning around poor performance
Changing culture and people

In recent years, I have become fascinated in understanding
how leaders can build cultures and organisations which can
achieve commercial success as well as treat their customers
fairly. I advise senior managers and Directors in major UK
firms and have led a large number of successful change
programmes to improve the customer experience and
manage risk in complex environments.

Who do we work with?
Professional and financial services leaders
Entrepreneurs and SME leaders
Future
leaders
high performers
However,
thereand
is widespread
recognition that these do not
NEDs,
Directors
and
Divisional
put customers in a ‘position of leaders
informed choice’ and often
MBA
and
Leadership
programme
participants
confuse them and increase the risk
of poor outcomes for
customers and firms.

I founded Enterprise Learning
in 2002 after a career in
people change and
organisation transformation,
mostly in regulated financial
services, including senior
roles at Legal & General,
Gartmore Investment
Management and NatWest
as well as four years as
Managing Consultant in KPMG’s financial services practice.

As well as my first degree in literature, I also have a MBA
and a Masters in Executive Coaching. I am a Fellow of the
Royal Society of Arts and a Fellow of the Chartered Institute
of Personnel and Development.
I enjoy speaking at a range of conferences on my areas of
interest and have written about leadership, culture, change
and risk for a number of journals and online platforms.
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